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ICWIP	  
•  Interna-onal	  Conference	  on	  Women	  in	  
Physics	  

•  2017	  in	  Birmingham	  UK	  in	  July	  



ICWIP	  





Delega-ons	  
•  Each	  country	  sends	  a	  delega-on	  
•  Most	  countries	  send	  two	  people	  
•  A	  few	  countries	  are	  allowed	  larger	  delega-ons	  
–  US	  sent	  12	  people	  
–  NSF	  grant	  

This	  work	  was	  supported	  by	  	  the	  US	  Na-onal	  Science	  Founda-on	  (NSF)	  under	  
grant	  no.	  DMR	  1661340.	  	  Any	  opinions,	  findings,	  and	  conclusions	  or	  
recommenda-ons	  expressed	  in	  this	  material	  are	  those	  of	  the	  authors	  and	  
do	  not	  necessarily	  reflect	  the	  views	  of	  the	  NSF.	  



Applica-on	  
•  Bio	  sketch	  (NSF	  style)	  
•  250	  words	  on	  interest/par-cipa-on	  in	  women	  
in	  physics	  issues	  

•  250	  words	  on	  personal	  research	  poster	  
abstract	  



Acceptance!	  
•  “Congratula-ons!	  We	  are	  very	  pleased	  to	  
inform	  you	  that	  you	  have	  been	  selected	  to	  
join	  the	  U.S.	  delega-on	  to	  the	  6th	  IUPAP	  
Interna-onal	  Conference	  on	  Women	  in	  
Physics	  to	  be	  held	  in	  Birmingham,	  UK.”	  



Pre-‐conference	  work	  
•  Monthly	  vidcons	  
•  Abstract	  for	  US	  country	  poster	  
•  Abstract	  for	  personal	  research	  poster	  



Pre-‐conference	  work	  
•  Develop	  country	  poster	  
•  Develop	  personal	  research	  poster	  
•  Four	  page	  paper	  associated	  with	  each	  poster	  



US	  country	  poster	  
•  “Women	  in	  physics	  in	  the	  United	  States:	  
Reaching	  toward	  equity	  and	  inclusion”	  
–  Sta-s-cs	  on	  women’s	  par-cipa-on	  in	  physics	  (~20%)	  
–  Challenges	  for	  women:	  imposter	  syndrome,	  
stereotype	  threat,	  implicit	  (unconscious	  bias)	  

–  Intersec-onal	  issues	  (race,	  gender	  iden-ty,	  sexual	  
orienta-on)	  

–  Increasing	  access:	  CUWiPs,	  Bridge	  programs	  



Gender	  Bias	  in	  Physics	  website	  
•  hgps://genderbias.compadre.org/	  
•  Women	  &	  gender	  minori-es	  
•  Share	  experiences	  of	  gender	  bias	  
•  Resources	  to	  support	  women	  
•  Database	  of	  bias	  experiences	  
•  (Forthcoming)	  Discussion	  forum	  



ICWIP	  2017!!!	  
•  16-‐20	  	  July	  2017,	  Birmingham	  UK	  
•  210	  agendees	  from	  46	  countries;	  less	  than	  a	  
dozen	  men	  

•  University	  of	  Birmingham	  
•  Housing	  in	  dorms	  
•  Busy	  schedule	  





Daily	  schedule	  
•  9:00	  plenary	  
•  ~10:00	  tea	  break	  
•  ~11:00	  workshops	  (five	  themes)	  
•  ~12:00	  lunch	  
•  ~1:30	  plenary	  
•  ~3:00	  country	  posters	  (brief	  presenta-on,	  viewing)	  
•  ~5:00	  dinner	  
•  ~7:00	  evening	  ac-vity	  (concert,	  awards)	  



Workshops	  
•  Gender	  studies	  and	  intersec-onality	  
•  Science	  prac-ce	  &	  ethics	  
•  Professional	  development	  &	  leadership	  
•  Cultural	  percep-on	  &	  bias	  
•  Physics/science	  educa-on	  



Workshops	  
•  Two	  days	  of	  presenta-ons	  
•  Third	  day:	  recommenda-ons	  for	  IUPAP,	  IUPAP	  
Working	  Group,	  country	  delega-ons	  



Plenary	  speakers	  
•  Maria	  Teresa	  Lago	  
•  Halina	  Rubinsztein-‐Dunlop	  
•  Francisca	  Nneka	  Okeke	  
•  Xucun	  Ma	  
•  Athene	  Donald	  
•  Gabriela	  Gonzalez	  



Country	  posters	  
•  90	  seconds	  to	  give	  
overview	  







Surprise	  visitor	  



Photo:	  Liz	  Hingley,	  IOP,	  University	  of	  Birmingham	  



Photo:	  Liz	  Hingley,	  IOP,	  University	  of	  Birmingham	  



Conference	  Proceedings	  
•  Proceedings	  available	  through	  AIP	  
•  #1-‐5	  posted	  
•  #6	  forthcoming	  



Waterloo	  Charter	  (2014)	  
We	  hold	  as	  our	  guiding	  principles	  that:	  
•  •	  Women	  and	  men	  are	  equally	  good	  in	  doing	  excellent	  science	  and	  

deserve	  equal	  opportunity.	  
•  •	  Diversity	  contributes	  to	  excellence	  in	  science	  so	  that	  the	  full	  

par-cipa-on	  of	  women	  and	  men	  will	  maximize	  excellence	  in	  the	  field	  of	  
physics.	  

•  •	  Both	  thought	  and	  ac-on	  are	  necessary	  to	  ensure	  equal	  par-cipa-on	  for	  
all.	  

•  •	  The	  measure	  of	  equal	  opportunity	  is	  outcome,	  namely	  gender	  equity	  is	  
agained	  when	  the	  percentage	  of	  women	  in	  the	  next	  level	  of	  advancement	  
equals	  the	  percentage	  in	  the	  pool.	  

•  •	  Long-‐term	  change	  requires	  periodic	  evalua-on	  of	  progress	  and	  
consequent	  ac-on	  to	  address	  areas	  where	  improvement	  is	  necessary.	  



•  Read	  about	  the	  6th	  ICWIP	  on	  twiger	  at	  	  
#ICWIP2017	  



Thank	  you!	  


